AGREEMENT 


Between 

TOWNSHIP OF BETHLEHEM 

and 

LOCAL UNION NO. 866 AFFILIATED WITH INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND 

HELPERS OF AMERICA 


Effective: January i, 2002 December 31, 2005 







This AT’ 00 iTis 11 1 ■. ni B. d© fchis J,s't- ciy o t’ -Jsviix&.ry 200^ 
betweeti t-he Township of Beth j.ehem . (. h6r einatoer caiIec! che 
" E M P L 0 Y E ) a n cl L o c a 1 U n ion 866 a. f 1 1 1 1 a t. e d w 11 ii t n e 
I n 1 6 r n a t i o n a ,1 B r o t h e r h o o d o t r s? a ni s t e r s , t. h a u t t e q r s , 

W a r e h' o u s e ni e n a n d H e 1 p e r s o t A rn e r i c a « (, h ere i n a 11 e r c ailed t l■'’i e 
"UNION" ) . 

W HE E. A 6 } 1^ he P a r t x e s ri a v e o a. x i .j. e d o ? t o 1 e o L .i' o 

ne 901 iations for the pl 4 rpose of developing a contract 
goVer ning wages . hours of wor k, and terms and conditions of 
employn'ient , 

NOW . THEREFORE, in considsr ation of the promises and 
mutual agreements herein contained, the parties heretci agree? 
with each othc 
r e C; o g n i z e ci a s 


w j. t h 

respect 

t o t h e ! 

ENP 

>loyees 

of the EMPLOYE 

irig ■: 

represer 

rteci by t 


UNION, 

as follows- 


ARTICLE I RECOGNITION 


1 , The ENPLOYER hereb? 

terms and c?oriditions of employment tor a 


ecognizes Local UNION 866 

csUT's of work, and c 






j W ( t { I .X I 








■ ! E.,- U Ini': 


ncii 


WO' 









ARTICLE II PROBATIONARY PERIOD, 


ENPi.,OYEF^ can 
by the UNION 




T” €5 s p o n s X D x .1 i t y T o r r ©0 rn p jl o y n'l © n 
they are discharged during this 
success fti 1 compie t ion of t h■& i r 
n e w h, M P L u f L t. w 1 i i b €? P .1 a c 0 O o f 1 
t o t h e first day o f w o r k. 
ARTICLE III. DUES. CHEC.K 0^ 

S fc. C I 1U N L 1 I ti 0 L H P L U '(L K 6 
EMPLOYEES covered by this Agrea 
au tno r i zs the b.Hf*L..tJIbR to oo s 

.1 n 1 .1 .1 a. 1 1 o n i' 0 0 s , .1. r a n y ;; t o t © c 
i T‘I t h e U N10 N .. D e d u c t- i o r 
payroll, in eacii month ai 
X n r ol' i CO nseoL.i t. x v'e pa y i *-j i 


d as proD 

ationar 

y Tor the 

nt ,, dur i n 


time th© 

e without 

bei no 

c h 3 1 i e n 0 e d 

y h? ^ X & 

nded by 

a n 

• 0 n rn u r. u a .1 

agr ©arn 

ent of the 

There sh 

a i i. b s 

no 

t f pr r 0 lo 8. t .1 

onary E 

1^/5 PI flV'FF'S. i T 

0 D a t X 0 rsci ]' 

y perio 

d . After 

i b a 1 10 11 ary 

perlod 

-f tiis^ 3ci.ifi 

'■ s€5 rt Xor i t. 

y list 

retroactive 

foY' e 

;aoh of 

i T S 

it, wiio in 

i w r i t i n 

ig 

•i-.- U i-. 'i J- 1 

U i !CI. U ,i~ U 'A 

liU dec! 

luct from 

)YEE the rr 

lonthiy 

dues and 

such ttlPL 

l;■',YPp ’ Cj 

membership 


sfTi criiS 




■t j,.!! i. i, a >■., 










t Li T 0 i... ci ^ 







a H d s a i d d u s s d e d u c 1 1 o n s w i 11 b a a c c o rn p a vi i a d b y a. i i s t 

SEC T10 N 3 . T h e Li N ION agrees t o f u r n i s h w r i 11 e a 
au t. ho r i zat i o n in a ccor da nc; © w i t h t he St ate stature ( N . J . s . > 

52 :: 14 15,9 ( e ) f r orn e ac h EMPL0 YEE au t lior i z i ng t hese 

The UNION further agrees to be bound by ail 


J I r:: 


O T O V .1 S X O n S O T S ct X Q b C B. C € 




a p f.5.1 -i, C- a b .1 'S P Y 

ovisi 

ons 

of law per 

t a. 1 . n i n y 

SECTION 

4 .. T 

he U 

NION agree 

s to give 

( 2 ) weeks adv 

3 no6- 

wr 11- 

ten notice 

of any c 

dues - 

S £ C I .10 N 

5 , T 

he U 

NION agree 

•wi. it'." -i-' 

s L i i a L. .1 L- 

hold harmlass 

; f. 5 » 

EMPL 

OYER again 

:st.. arsy ac 

or expenses i 

n a n y 

■ man 

jfier r€s3ult 

ing from 


membersnip 


■nnify and 


K Pi P ^ r P pv 


tl .1. T1 L- 3 i'N 6^ r\ c 

t he r equ 6st of t- he UN10N u nde r t h i s Ar t i c 1 e 


ARTI CLE IV AGENCY SHOP 

SECTION 1, Pursuant to the provisions 
Employer Employee Relations Act, as amended 


■f the New j 
all FMPi 0YF 


gotiacing unit. 


'j a. n Q w n o 






( ‘i I ' 


y i , s n a j. 


'i u. 




~{ tiSi J 




SECTION 2 =. I fi add i t i o r \, t he r e shall be deduc ted suc h 
amounts as represents eighty^five (85%) percent initiation 
fees c ha r ged by the UNI ON to i t s members.. Slic h dedue t i o ns 
shall be made on the same basis and for the same period as 


a T 0 made from m6^rn 'o e r s , and a i .L su c h ci&duc 11 o ns snail do p a i o. 
over by the EMPLOYER to the UNION at the same time arid on thr 
same basis as such payrnent is made to the UNION for member's 


■■■•? .'"i* t i 1 t" 


deductIo ns, 
SECTION 


I n X. s a r 11 1 €? s ha i 1 ncor pot a. c ? 
any and all rights guaranteed to EMPLOYEES by lam mlth 
resp>ect to agency fee deductions, 

SECTION 4., The UNION agrees that 
hold harmless the EMPLOYER against any 
or e X e n s B s i. n a n y rn a n n e r res u i t i n g t" r o n'l action take n b 


efer ence 


r. will 1 ndem n i. r y a n; 
c t i o !i t c ,i a ,i rn s 1 o S's 


EMPLOYER at 




I u e s t. o f t ii e i J N10 N u n d e r Article II 


ARTICLE V HANAGEHENT RIcBHTS 


:CT i:ON 


n r r 


ff 


iTtO ‘-.'x .1,. I ’ J.. 














uic arr 






discipiinary action against an EMPLOYEE for just cause; 

( c ) Assi9Ft, P ro mote , transfer or lay off EMPLOYEES; 

(d) Deterfiiine the scheduling of overtime to be worked; 
(€?) Decide the number and location of its f acilities; 

(f) Determine the maintenance and repair work to be 
per f ormed; 

(g) Determine the amount of supervision required; 

(h) Determine the machinery and tool equipment to be 
purchased and utilized, determine methods and schedule 
o f w o r k d e t s r m i n e t h e s e 1 e c t i o n « p r o c u r e rn e n t, d e s i 9 n i n 9 
engineering and control of equipment and materials; 

(i) Make reasonable and binding rules and regulations 
which shall not ba inconsistent or contrary to this 
Agr eement. 

ARTICLE VI SENIORITY 


n .1 O L t y S I 'i 3. j. .1 i n 3 31'^ t O C 3. x O f cl J. 

An EMPLOYEE shall 
t ha foil o w i. ng r e a so n s;» 


a r 1 o d o t e m p i o y m 


I .'"'t V h'i 'O" 


se seniority righi: only 


nai 


r a i 1 u' 


L-- k-' t’-) O T fY t*' 


11 me 




( 'd ) wov i\xri:9 

i U t U. 3. 1 . OOTiSB n t O' 


"t Wi 





to what extensioru if any, will be granted to accep>t re 
employment. (The EMPLOYER may require substantiating 
pr oof of illness or accident . ') The EMPL0YEE sha 11 
immediately notify the EMPLOYER of his intent to accept 
r a e m ploy m e n t 

(d) Continuous 1 ayoff beyonci reca 11 p eriod for r e- 
employment outlined in this Agreement. 

ARTICL E VII STEMARPS 

Th€3 EMPLOYER recognizes the right of the UNION to 
designate .job stewards and al tar nates . 

The authority of Job stewards and alternates so 


lesignated by the UNION shall be limit 


C O =1 cX n c 


shall noi 




H + !- 


10 f oi 1 owi ng duties and actiyi ties :: 


1. the investigation and presentation of grievances in 
accordance with the provisions of the collective bargaining 

3 ,= t h e t r a ngjrnission of such messages anci i nf or mat ion 


JO n< 


w o r 


3pa; 






■Job strbs 3nc! si fc©r nstss nsv© do suthoTity to tsk© 
s t- r .1 k s 3. c t i o n o r 3 d y o t- n © x s. c t i o n i I 'l t © r t u p 1 1 ri b I'"; 0 c. M P' L u 't i™ R ' 
business^ except as authorized by official action of the 
UNION. 

The EMPLOYER recognizes these limitations upon the 
a i. j. t h o T i. t- y o f J o b s t e w a r d s a Ti d t h €? i r a 1.1. e r n a t. e s; ; a n d s h s. 11 n o t 
ho 1 d t li e UN ION liable for any u n au t ho r i z e d a c t s , The 
employer in so recognizing such limitations shall have the 
a u t \-\ o r i t y to impose p r o p e r d i. s c i p 1 i. n e , i nc 1 u d i n g d i sc ha r g e , 
i n t h e e 'u n t. the s h o p s t e w a r d h a s t. a k e n u n a u t n o r 1 z e d s t r i k e 
a c t- i o n , s i o su c! o w n , o r w o r k s t o p p a g €5 s- i n v .1 o .1 a 1 1 o n s o f t n i s 
Agr eement-, 

S tewar ds sha 11 be permi 11eci to 1 nvas 11 gat.a ^ present and 
p’-' r o c 0 s<‘ s g t 1. e v a n c e s o n o r o r r' t o e P r o P' e i u y f c i~i e E, M P* L o t u p-. 

Such time spent In handling 


Nitnout loss or time or pay 




: na 


)d/or week 


; o n s i de r ed wot- k i ug ho u r s i ri c o mpfi t i 


' ver c1m 


ABII.CLE VIXI UNION RE PRESENTATION 

SECTION 1 , A du 1 y au t bor i z ed r es fd' ese n t a 11 ve of t h e 
U N 10 N „ a f t e r' g i v i. n g Ft o tics t o t h e T o w n s h i p , d u r i n 9 r e a s o ri a b. 
T houv's,, shall be acini it ted to the premises Tcsr the 






‘ ci, 1 u s t m & n 1. o 1" g r 


a n o r o ^ 




never. that tf 






W O f K 1 




? 11 T' 



writing of all promotionsdemotions ^ transfers, suspensions 
o n ci d i. s c n a r g s s « 

The EMPLOYER wi 11 not if y the UNION i ti w r i ti ng pr ior to a 
layoff. 

The EMPLOYER will provide the UNION with an updated list 
of covered EMPLOYEES showing names, address, classification 
and Social Security Number:. 

The EMPLOYER will notify the UNION of additions and 


oe 


tions to the payroll of covered EMPLOYbES as they occur 


ARTICL E IX HOURS OF UORK 


SF 

CT 

ION 

!ne EHPLO 

YER agr 

ses that forty (40) hou 

j 

^ Y W ^ 

i\ 7= 

e ight 

( 8 ) hours 

of day , 

five (5) consecujtive d 

V Pi 

per wee 

L 

r\ ^ 

Monday 

through F 

r iday , 

sha 11 constitute a rsgu 

lar 

week s 

w o 

r k, her 

einafter c 

ailed t 

he work week, and EMrH.^0' 

YEES 

s h a 1 1 b 

e 

P a 1. ci a t 

the T egu1 

ar stra 

ight time rates of pay 


ner eina 

f t 

e r p r Ci V 

ided =. The 

nor fiia 1 

hours of work shall be 

from 

7 : 00 A :: 

M 

to 3:3 

0 P:. M„ dur 

ing whi 

ch time the EMPLOYER sh 

all 

1 1 .s. , . 

CX X J. V.Jw CA 

o 

ne half 

hour unpa 

id iunc 

h period each work day, 

a nd 

sna.i.i. 8 

11 

GW o ne 

fifteen ( 1 

5) minu 

to paid mor ning brea k 


between 

O 

:00 A„M 

to 9 = 15 

A . M a 

nd a 16 minute afternoo 

n 

break b 

e t- 

ween 2 

: 00 P M .. t 

O 2 : 15 

P.:M„ This definition 

shal .1 

not be 

C' o 

nstrued 

a s a 1 i m i. 

tat ion 

of the number of hours 

of 

work wh 

ic 

ri tile E 

HPL(JYb.K ma 

y requi 

r 0 


i li 

e 

EMPLOYE 

R agrees t 

o the f 



guarant 


S 







lieu thereof at ti'i€5 applicable premium rate when EMPLOYEE is 
called in for wor k outside his r egu1 ar scheduie trom Monday 
C-F' r 1. 

r p6.y 1 T) 


:alled i 


P & .J„ Q 


V \ a 


X r i .1 (11 u. n 1 g u ci r 

a n 10 e 

of 

four 

( 4 ) 1 

lOurs work 

f at the ap 

,P x i c 3 , b 

le 

pr emi 

urn Tc 

ite when Ei 

or work on 

Sa tur d 

' 3 .y . 

Su nd 

a y o T 

<0 

d 

X 

<0 

Call in" gu 

ar ante 

es 

shal I 

not 

apply who 

! to report 

ear iy 

on 

h i s r 

egular schedul 

t the end o 

f ht X s 


u I a r 

scdiedule. 

Call in" ti 

me sta 

rts 

when 

EMPL 

..OYeE repo 

EMPLOYER'S 

pr emi 


or d 

e s 1 g i 

'rated job 


IS 


ART ICLE X OVER TIME 

SECTION 1 =. The UNION recognizes the EMPLOYER'S need 

reasonab 1 e amou nts of ouer 1:irffe 
T h e s c h e d u I e f o t w o r k i. n g s; u. o h o v €- v't i rn e w i 


a Vi Q 


r ,1,gilt T sspu.ir 


SECTION 2, 

itablished by the EMPLOYER 
SECTION 3 




The EMPLOYER agrees tnat it will pay tinr 
i t r a i g h t time h o u r j.. y rate 


U ! 


X Cl { 


Os ax X. 


,rt 


I u nc 


5 d t i. n j e a c t u a 11 y w o r k e d . 

In excess of forty ( 40 ) hot 
\ break ) in the work weeks 


( exciusiVi 


. u nc n 


o r e 1 . g n r \ 


work cay 




; f- f ! 


V'C 







SECTION 4 


Overtime pay on Sundays & holidays (Sundays 
& holidays as stated in this contract), will be at two (2) 
times the hourly rate of pay during snow emergencies, 

SECTION 5 „ Overtime shall be equally distributed to the 
extent possible among the EMPLOYEES capable of performing the 
work to be completed. No overtime shall be worked or paid 
for unless first authorized by the supervisor in charge, 

SEiCTION 6, The EMPLOYER will maintain a current list of 
overtime actually worked together with overtime charges in 
accordance with Section 5 of this Article of the Agreement, 
SECTION 7 , There shall be no pyramiding of overtime, 
SECTION S, Ail available EMPLOYEES shall make every 
effort to work emergency overtime when requested unless 
excused by the EMPLOYER, 

SECTION 9 , When working overtime an EMPLOYEE shall be 


, c 

\ 

f oi low 

ing 

meal 

all 

o w a 

nces : 

$12 

,00 

su.PP>e' 

r a ] 

..low o. 

nc0 

for 

cont .i. nu.ous wor k 

UP 

t o 

8:00 P 







00 

b r e a k 

a 11owa nc 

e fc 

>r c 

o nt i nLious wor k p er f o r med 

iigh 

t i 

$5,00 ^ 

dur i 

■ ng s 

now 

erne 

r g e ri c i b s , 


00 

breokf. 

a St. 

al io 

l/J ci'. ] r C- 

■e f 

or continuous work 

Li t”' 

to 

3:: 00 A 

,M , 

Ais 

O cl 

$7L 

,.C^ breakfast allowance 

}V 3^ ri 

teci 

t k) i::. h 

ose 

EMPl. 

(') y' 

;s c 

ailed in pr'ior to the 

,ar t 

1 ng 

T„ ,1. n i e 

.1 n T 

oxces 

s o t 

■ tw 

o (2.) hours or more. 

$9 

00 

liuich 

:7i i ^ 7 

jwa nc 

0 f C 

n- t 

. C'k/jp[ Eyypprc | ] .-./-I 5 yx 

1 O V 

■hr V' 1^ 

i. m c d Li 

t. i e;- 

0 C5 n 

;v7 

itur 

day. Sunday or a 


a-1 









€* C O 5,^ ri -L Z Cj h O i 1. ci 3. V >■ 

(e) Uihen an EMPLOYEE is requested to remain after 3:30 


p.. 

M . du 

r i 

nci the 

u s u a .1. 

w 0 T' k w 0 0 k 

and he perfo 

r rris 

cont i 

nuous 

wo 

r k t h 

r 0 

ugh to 

t h 6^ n -0 

xt day an 

d begins to w 

yr k 

his r 

egular 

sc 

n 0 cl u 1 

Q. 

at 7:00 

A , M . 

without r 

etur ning home 

he 

shal 1 

r e 0 0. i V 8 

t i ! 

e pai 

0 

lunch a 

1Iowan 

ce 






(f 

) 

For ai 

1 over 

time work 

e d 0 n S a t u r d a 

V 7 

LI. n Cl s. y 

and 

Ho 

1 iday 

s 

du ring 

snow emergenci8 

s only, EMPL.0 

YEE 

w 1 i,. -i 

s'’ 6? c 01 V e 

th 

e p) s X 


breakfa 

st and 

supper a 

1Iowa nee „ 





klh 

'n 

0 V e r t i m 6 w 0 r 

k involvYS; 

s snow piowin 

g 5 E 

MPLOt 

EES 

sh 

ail b 

e 

entitle 

d 1 0 a 

one houY" 

paid break b 

etw€- 

0 n y ■" 

00 P.M, 

ar 

Q fn 1 c 

1. 

ght for 

their 

su-ppoY' rn 

eal; and one™ 

half 

hour 

paid 


break between midnight and breakfast break respectively. If 
workers should work through supper, they will be paid toy" 
t h e i r 3 u p>p e r , plus one h ou , If wo r k e i" s s h o u id work t h r oii 91 
bY"ea kt'ast., t.hey w 1.1 1 be paid 1 "o y' br ea kf ast. « plus one ha 1 f 
hour 

SECTION 10. 1”he EtipL0YEK a9Y"ess riot "co requ 1 y" e or ir: 
any way solicit any EMPLOYEE, to take time off to compensate 
for time tAioY''ked in excess of eight. ( 8.) houv's in a woi'k day oy 
forty (40 J hours in a wor k woer, 

XI. BULLETIN B OA RD 

T he UN10N sha 11 have the use of a bu.11 et i n boar d on t.hs 


:jr 




Tu.net 10 ns on 





z; CD 


article Ml HO LID AYS 

SECTION 1, The following days are designated as 
holidays for all EMPLOYEES covered by this Agreement; 


ew Y'5a r ^ s Da y 
ir thday 
W a s h i n g t o n s B i r t h d a y 
Good Friday 
M © rn o r i a 1 D a y 
1 n d e p e n d e n c e D a y 


L a, b o r D a y 

Columbus Day 

Veterans Day 

Thanksgiving Day 

Day af ter T ha n ksg 1 ving Day 

Christmas Day 


One floatin g ho l id ay 


SECTION 2 . EMPLOYEES who do not work on the observed 
holiday shall receive their regular daily rate of pay for 
such day provided that any absence occurring on the day 


before or 

the da 

y 3. f t- s r 

a n o / o r p a i 

JZ ^ 

d i O ! 

by the E 

1 j-1 ness y t 

he EMF 

LOYER ma 

i11 ness . 



SECT I 

ON 3 .. 

EMPLOYE 

o b s e r V e d h 

0.1 . 1 CJ 3 . / 

. . ^ '1 l u _ 

W x X X O 0 

payment at 

L j-*| -sSi- V“ 

P =' ernium 

wor k©d or 

g u. a r a r 

t - © e d a s 

Agreement, 

, , i- .r ^ 
'aI ! I X C ! 

leveY' is 


53 'ce r 


’ requirea t-o work on an 
r regular holiday pay plus 
'ay for all hours actually 
. o in Ar t i c 10 Vi11 of t h x s 
eK c 1 usi Ve of a ny 1 u.nch 


o n 


.J. 1 i MV 


i i CL 


ECTION 


i. X u 3. y w It 1 c' r 


:h 3 1 1 






1 ! rt 


ig 


FAUfc 1 



ARTICLE XIII VACA TIO NS 


SECTION 1 All P e r m a n e n t f ii 11 1 1, m e EMPLOYEES covered I;: 


c r t X w A y e e ffi e n t a. ? e a v. x.- Ii o i j. jZ0 q a. 11 a 11 i i o cs i v a o a. t _l o i i 3 x,), o w a n c- e 


with pay which shall accrue to said EMPLOY 


u, C O i i <’J. 


c a 1 © n cl a t 


y e ci r h a s i s a s 1" o 1. i o w s » 


A r t e i 1 y e a ’? s e s v i. c- e 
After 2 years service 
A f t. e r 5 years service 
After 15 years service 


One week vacation with pay 
T w o w e e k s v a c a 1 1 o n w 1 1 h P" a y 
r h r e e w e e k s v a c a 1 10 f i w 1 , r n p a y 
Four we€;ks vacation with pay 


SECTION 2,. It shall be the responsibility of the 
EMP^L.OYER to deterfTiine the scheduling of an EMPLOYEE'S 
va cat ion, co ns i s t ent with t he f o 1 i oxj i ng pr ovi s i ons “ 
EMPLOYEES shall submit their requests for vacation time 
thirty (30) days before.. The EMPLOYER agrees to give 


asonable considerc 


eration of an EMPL0YEE'S wishes in this 


gar d .. W her e c o n 11 .1 c t s 1 n c n o .1 c < 


tective stattini 


j .1 r e M'i e n t s p €- t’ irt 1. l 




t i o n w i t h c 


M I o f\ ibj 


’noLies * 




I <^: ‘rj hi I 'f": 


,j. ni u. 1 3, t i V 0 i y o n'l o t\ 0 


T1 0 X Tv 3 


n d m u s t b e t a k e n i r t t n e c a 1 e n d < 


n earn© 


EMPlx 




.L ( a w 1 ! I i MX. 


r .X c . 1 . ecj r o a n i 


a C- a. c .X o X'l o r p < 








t u i” n .1 s 1" 








o f t he i r sc hedu i ed vac a t i. o n . 

SECTION 5. In the event a ho1iday named in this 
Agrserne^nt fa,Iis dur ing an EMPLOYEE vacation per iod , such 
EMPLOYEE snail enjoy an additional vacation day with Pay at a 


mutu 

ally agreed upon tirn 

e. Vacations 

rn a y 

be 

ta ke 

n 

the 

c 3.1 0 n d a r y e a r 








SECTION 6, A perma 

nent EMPLOY 

P p 

who 

na.s 

r es 

ig 

othe 

T w j. : > e s 0 p 8.! C5. t e Q r ^ o rn 

employme nt 

s 

ha, i 1 

DC 

1 f t., J. 

ti 

V a c cl 

t i o n a J_ 1 o w a. n c 0 1 0 t’ t 

he current 

ye 


r 0 r a 

t'A-'ud 

0 n 

of o 

ne twelfth (1/12) of 

his vacati 

0 n 

e n t 

i 11 e 

iTt6?nt 

f 

m o n r. 

h w 0 T' k e d fro m 1 a s t a 

n n i V T s a. r y 

0 

4 .. ^ 

0 t n 

e da 

'Y' ib! 

3 O 3 

ration becomes effec 

tive, which 

s 

n a 11 

be 

P a y a 

bl 


•' t h 3 1 1 t (i 0 3 e con d p s 

r-i 7- J ^-'-1 r| ss f- 

t e 

f its 

P a r a 

t i 0 n 

■ 

vac a 

1 1 0 i' 1 t a. Ken .1 t i 0 x c 0 3 s 

0 1 V a c a t i 0 

n 

•S ck If 

sd s 

ha 11 

b 

from 

t h & EMPL0YEE S 11 na 

1 p a v' c h 0 c K 

" 





ARTICLE XIV F'ENSIONS 








The EM P L0YER siia 11 

e rir 0 1 i s. 1 .l 


r rn a n 

ent 

ful i 

+. 

EMPL 

Y L c 0 V 1 e c.i L y n j i 

s Pi g r €*) e m e ri t 

u 

n Cii e r 

the 

Pub 

i ^ 
X 1 

E ni p 1 

0 y H'i 0 n t K e t i r e m e n t S y 

s t e in u P 0 n s 

a t 

.X 3 ] rXt 

ty ! 

y CO 

mp 


-oe proD' 




ARTICLE XV HEALTH INSURANCE 
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ART ICLE X XIV SANITARY CONDITIONS 

The EMPLOYER agrees to mai ntai n a clean , sani ta)'y 
washroom having hot and cold running water and w.11h toil 


faci1ities, 

ART ICLE XX_V MAI NTE NANCE OF STANDARD S 

The EiMPLOYER agrees that all conditions of employment 
r e 1 a t i no to wage s , hours of wor k o v s r t i rr^e d i f f er a n t i a I a n 


general working conditions provided in this Agreement ^ 




[j e i'll a. i. n t a 1 n e u a, s? u 11 y w a 
s i. g n i n g o i 11 '> 1 s A g 'r e e n'l 0 n c. u ri 1. 6 - s 

ARJICLE XXVI CLO THI NG A LLONAN C 
A A J. I p u b I. i c [4 o r ks e m p i o 
dollars Lt:^0.^.00_l as clothing a 


I fi 


T © c t a t 


L .-} I f}! 'Cy 




mutua 


a I 


: ! i a X. A. i 


T' till' 




w n 1 o n 


p U. D J. .1. C e !Tl L O y €i 0 S cl 

1» ^ 1 50.00 i 
2L, SI 50.00 i 


o 1 J.. ow; 


no iTiovvc n o'r 


I C i iC iiiw 1 11. i t 

















’’Near and tear” basi 


ARTI CLE X XVII PROHOTIONS 

SECTION 1 » Th€j ENF^LOYER agrees to give preference from 
promotion and advancement to the then current EMPLOYEES, 

SECTION 2 „ If a new!y created job or open .job within 
t h6 u nit oQv&T ed by thi.s a9r eeme nt exists wHic h represents a 
proinoti.on or advancement for EMPLOYEES covered by this 
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Post©d Jobs sha 1.1 s,i9n t ha i r names to t he notice . 

SECTI ON 3 . Fo 11 c w i ng t he above pr a sc t" i b ed pe y' i od , t he 
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ARTICLE XXIX NON-D ISCRIMINATION 


SECTION 1 H rh0v '0 sh3.11. b© no d x soy inii rt siox ori o r 

interference by t.he EMPLOYER or any of its agents against th^ 
EMPLOYEES represented by the UNION because of any membership 
o r a c t i V i t y i n t h e UN 10 N ,= The UNI 0 N o r' any o f i t s me m b e r s o 
agents shall not intimidate EMPLOYEES into memberships 
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ARTICLE XXXLII LAYOFFS AND RECALL 
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ARTICLE XXXVII UNPAID L EAVE 


SECTION 1. A leave of absence without pay may be 
gra rvted for any of the fo 1 lowing reasons- 

( 1 ) Because o f t a n o n e !T=p 1 o y m e n t. c o n n e c t e d ,i n. j u r y o r 
pysica 1 disabi 1 i.ty of any EMPLOYEE. 

(L ) Because of EMPLOYEE is entering upon a course of 
trai.ning for the purpc;se of improvi n g the qua 1 it.y of his 
service to the Township or of f 1 11 1 ng himseif f or proiiiotion 
with the consent of a supervisor . 

(3) Because of extraordinarv reasons, sufficient in the 
c>pi riion of t hs Super visor to war rant- a leave of absence 
SECTION 2 . Leae of absence w 11 ho u t pay w 1 .i 1 be 
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Fai,lure on the part of an individual to report within 
days f o 11 o w i ng t he ex p i r a t i o I't of a 1 a a ve of 
absence , except for vaia d r ease ns submitted in adva nee , will 
be cause for dismissal.. 

Informa 1 leave of absenca wit.hout pay , not exceeding 
five (5) working days in any thirty (30) day period, may be 
g r a n t e d a t t h e d .i, sere t i o n o f t h e D e p a r t m e n t He a d . 

Men who erit.er the Armed Services for an extended .1 ength 
oi c.irne ( such as a s.ix ( P ) rnont-hs program or be enii.S'trnenc ^ 


...f t v,, vt. 


placed on mi1itary leave without pay. All their 
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The Annual base salary for EMPLOYEES covered by this 
Agreement is more specifically set forth in Schedule A whi 
is a11achad ('ie re to and made a p ar 1: of this Agre6ment 
ARTICLE ^XIX SAVING CLAUSE 

SECTION 1 It is under'stood and agreed t|-ia't if any 


provision of this Agreement or the application 
Agreement to any person or circumstances shall 


this 


I U i ! J. 


A. ! 1 V Ct .A. J,. \, t 


o f s u c h p 1 '■ o V i s i o n 


c i r c urn sc a rr 


D t 


SECTION 


iPLCr 




t Si ri y s u. c n p t” g v .1 s 1 o 'ii s a 


invalid, th^ 


the UNION will rr 


i'c tor 


u 


ni a o 0 ii 0 c €' s vi) 3 . r y 


the purpose of 


1 ioao. 


! W 


ARTICLE XL SONUS MONIES 




!nf-> X o'y 


v e i i i 


■■a y c.- i-:i i 





ARTICLE XU DURATION OF AGREEMENT 


The provisions of this Agreement shall beccome effective on Jannuary 1, 2002 and shall 
continue in full force and effect until December 31, 2005 both date inclusive. 

Unless one party hereto gives notice to the other party in writing at least sixty (60) days 
prior to December 31, 2005 this Agreement shall continue in full force and effect for an 
additional year, and henceforth from year to year until either party gives the other party a written 
notice of its intent to terminate, modify or amend said Agreement at least sixty (60) days prior to 
any anniversary of the original expiration date. 


In witness whereof, each of the parties hereto has caused this Agreement to be executed 


by its duly authorzed representative this day of \wo,^c:.v 20 o a . 


TOWNSHIP OF BETHLEHEM 


/ 




LOCAL UNION 866, 
afliliated with 
International Brotherhood 
of Teamsters 


,^'7 






ANGELO -SPRIGGS' ‘ 
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BYi, 
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ercent increase 0.0325 0.0325 0.0325 0.03251 0.0325 0.0325 0.0325] 0.0325 

Dollar incre^ $1,167.43 | $1,202.45 $1,238.52 $1,275.68 | $1,313.95 1 '~^17353.37 . $1,393.97 1 $1,435.79 


















































































































































































































































































































































































